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I am proud to present the Ministry of National Unity Reconciliation and Peace Annual 

Report, 2016. Embedded in this Report were the annual accounts of how the Ministry 

have interpreted and implemented the Democratic Coalition for Change Government 

policy intentions.  

7ÈÉÌÅ ÔÈÅ 'ÏÖÅÒÎÍÅÎÔ ÁÎÄ ÐÅÏÐÌÅ ÏÆ 3ÏÌÏÍÏÎ )ÓÌÁÎÄÓ ÖÁÌÕÅÄ ÔÈÅ -ÉÎÉÓÔÒÙȭÓ ÃÏÎÔÒÉÂÕÔÉÏÎ 

to maintaining long standing peace, the process itself is not a fancy dream but a reality 

that entails practical and contextual application that requires considerable financial and 

human resources support to advance peacebuilding efforts nationally.  

Though the Democratic Coalition for Change Government have designated certain 

activities for the Ministry to carry out during the year such as the National Healing and Apology programme in July, 

with the very limited financial resources, nonetheless, the Ministry has successfully supported the programme to 

its conclusion. I therefore, with great pleasure acknowledge the Office of the Prime Minister and Ministry staff for 

their valued and immense contribution to making the national peace event a life changing experience and a new 

beginning to achieving just peace in the country.  The resilient nature of the Ministry is of special accord to 

achieving the vision of the Ministry.  

The Ministry had commenced advancing the ground works for policy development on the enabling legislation for 

4ÒÁÄÉÔÉÏÎÁÌ 'ÏÖÅÒÎÁÎÃÅȢ 4ÈÅ ÍÉÓÓÉÎÇ ÐÉÅÃÅ ÉÎ ÔÈÅ ÃÏÕÎÔÒÙȭÓ ÌÅÇÁl framework is a milestone achievement that will 

anchor and drive the various facets for social, economic and political development of the country. It is envisaged 

that the country will soon have a strong and vibrant platform for sustainable peace conducive for economic 

development once such foundational work is completed. 

-ÕÃÈ ÓÕÐÐÏÒÔ ÁÎÄ ÁÐÐÒÅÃÉÁÔÉÏÎ ÉÓ ÒÅÎÄÅÒÅÄ ÓÏ ÆÁÒ ÆÏÒ ÔÈÅ -ÉÎÉÓÔÒÙȭÓ ÄÅÌÉÖÅÒÙ ÏÆ ÐÅÁÃÅÂÕÉÌÄÉÎÇ ÐÒÏÇÒÁÍÍÅÓ 

specifically in the areas of reconciliation and traditional governance. On the other hand, the national 

consciousness, identity and unity programmes are not forthcoming as much as anticipated due to the policy 

reprioritisation exercise by Government during the year.  

The Ministry is advancing its mandate to other Provinces during the year through the awareness and 

mainstreaming process of the National Peacebuilding policy and I envision that the Ministry work will reach all 

Provinces thereafter in years to come.    

Nevertheless, for all our tireless efforts working together, hand in hand during the course of 2016 towards 

achieving our vision for a united, peaceful, prosperous and resilient Solomon Islands.  These sentiments have given 

me a thankful heart to acknowledge the Democratic Coalition for Change Government for provision of funds and 

support to fulfil our mandate, the Provincial Governments and Executives, the Churches, Traditional Leaders, 

Chiefs, Elders and Non-Governmental Organisations, overseas Peacebuilding Partners, our various Stakeholders 

and the peacebuilding community of Solomon Islands for your cordial relationship and support to and with the 

Ministry in delivering the essential peacebuilding services to our people and nation as a whole. 

Finally, I wish to acknowledge the Almighty Father for his grace to persevere in advancing His Kingdom through 

the policy of peace and the gospel of love, kindness and peace for guidance, strength and direction to advance 

peace and unity in our beloved Solomon Islands. 

Looking forward to working closely with you again in 2017. 

 
Hon. Samson Maneka 

Minister, Ministry of National Unity, Reconciliation and Peace 
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This is a compilation of the Ministry of National Unity, Reconciliation and Peace overall performance in 2016.  This 

is another story of how the Ministry implements the Democratic Coalition for Change 

'ÏÖÅÒÎÍÅÎÔȭÓ ÐÏÌÉÃÙ ÔÈÒÏÕÇÈ ÉÔÓ National Peacebuilding policy, Corporate Plan 2016-2019 

and annual work programmes.   

The Ministry was in full throttle implementing its work programmes during the first half 

of the year. Unfortunately, it was slowed down by the National Healing and Apology 

programme that was held in the middle of the year. The financial requirements tied to the 

ÐÒÏÇÒÁÍÍÅ ×ÁÓ ÍÏÒÅ ÔÈÁÎ ÔÈÅ -ÉÎÉÓÔÒÙȭÓ ÆÉÎÁÎÃÉÁÌ ÃÁÐÁÂÉÌÉÔÙ ÔÈÁÔ ÅÖÅÎÔÕÁÌÌÙ ÌÅÁÄÓ to the 

over spending with lack of funds to continue implementing the remaining work 

programmes and activities for the year. In spite of such a challenge, the said programme 

was a success and its impact was very profound in bringing past enemies and warring groups together to be united 

as one people and society again. Policy reprioritisation was also a hindrance for lack of implementation of some 

activities with budget allocation vired to other areas. However, the Ministry was not silent, the second half of the 

year was merely providing support and assistance in facilitating activities jointly with other peacebuilding 

stakeholders.  

Among other challenges, there were numerous activities that were undertaken and achieved. These includes the 

successful commencement of the enabling legislation for traditional governance, conducting peacebuilding and 

reconciliation programmes mainly in Guadalcanal, Western and Choiseul Provinces, establishment and registration 

of traditional governance structures and systems, addressing ex-combatants longstanding rehabilitation and 

livelihood issues and advancing the work of the Ministry to other Provinces in the country through the National 

Peacebuilding policy awareness and mainstreaming exercise. The Provincial Governments understanding of the 

-ÉÎÉÓÔÒÙȭÓ ÍÁÎÄÁÔÅ ÁÎÄ ÓÔÒÁÔÅÇÉÃ ÁÐÐÒÏÁÃÈ ÔÏ ÐÅÁÃÅÂÕÉÌÄÉÎÇ ÉÓ ÁÎ ÁÄÄÅÄ ÖÁÌÕÅ ÔÏ ÆÏÓÔÅÒ ÃÏÌÌÁÂÏÒÁÔÉÖÅ ×ÏÒË ÁÎÄ 

partnership. Maintaining the relationship with Donor Partners and Primary Stakeholders was important to 

ÄÉÓÃÈÁÒÇÉÎÇ ÔÈÅ -ÉÎÉÓÔÒÙȭs functions and activities. The capacity development programmes through short-term 

learning and development opportunities both locally and internationally have provided the Ministry with a 

capable, intellectual and competent human resources to deliver peacebuilding programmes and activities.  

With the recruitment of new officers, the Ministry will commence work in Isabel, Central Province and Honiara in 

2017.  

The year 2016 was a challenging year but it brings new lessons learnt and directions for the Ministry. I wish to 

acknowledge the Almighty Father for his continuous guidance and support, the Government and people of 

Solomon Islands, Community Leaders, Traditional Leaders, Chiefs and Elders, the United Nations Development 

Program (UNDP) and other stakeholders for their support to make it possible to carry out peacebuilding 

programmes collaboratively, not forgetting the hardworking staff of the Ministry who implemented the work 

programmes and activities passionately and with due diligence. 

I hope that the year 2017 would be another challenging but pleasant year to advance reconciliation, peace and 

unity programmes in the country.  

 
Justus Denni 

Permanent Secretary, Ministry of National Unity, Reconciliation and Peace 
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PART ONE: POLICY CONTEXT 

1.1 Democrat ic Coalition for Change Government Policy Intention  
 
The Ministry of National Unity Reconciliation and Peace (MNURP) is endeavouring to achieve the 
following policy objectives of the Democratic Coalition for Change Government (DCCCG) in the 
next four years.  
  

DCC Policy 
Statement 

DCC Policy Strategy and Translation 

Policy Arena Policy Objectives Summary of Strategic Actions 

1. Traditional 
Governance, 
Systems and 
Structures  

(a)Recognize, strengthen 
and empower traditional 
governance systems and 
structures 

i. Facilitate the process of developing enabling legislation 
for traditional governance systems and structures 

ii. Establish registry of traditional leaders community 
governance structures 

iii. Facilitate research on Solomon Islands worthy 
culture/kastom and early warning system Peace and 
Conflict Assessment (PCA) 

iv. Facilitate the empowerment of traditional and church 
leaders 

v. Provincial Traditional Governance Peace Centres and 
MNURP Institutional Infrastructure Development 

2. Traditional 
Culture and 
Identity 

(b) Protect and preserve 
the diversity of our 
organic tradition and 
culture in Solomon 
Islands 

i. Facilitate a legislation for preservation of our tradition 
and cultures 

ii. Recording of traditional rights 
iii. Codify worthy kastom rules 
iv. Support and Facilitate reconciliation through the  

integrated peacebuilding approach 
v. Use traditional and church structures, and other eminent 

groups to consult and coordinate with relevant bodies to 
pursue peace and reconciliation issues of national 
security and priority. 

vi. Facilitate dialogue processes on outstanding issues that 
are important to peacebuilding in the country. 

vii. Liaise with PMO on  implementation of TRC 
recommendations 

viii. Review and evaluate the status and progress of the 
national reconciliation.  

3. National 
consciousness 
and unity  

(c) Redesign the 
Solomon Islands coat of 
arms to reflect cultural 
identity and sensitivity 

i. Facilitate a  national referendum and consultation 
process on redesigning of the national coat of arms 

ii. Develop and implement a national consciousness and 
unity strategy 

iii. Promote national peace events in collaboration with 
other stakeholders 

iv. Support commemoration of significant international, 
national, cultural, religious and sporting events to 
promote peace and unity. 

v. Facilitate peace and unity summits 
vi. Develop relevant peace education modules and 

incorporate into the school curriculum 
vii. Conduct  advocacy programs on peace and unity  

4. Peace 
Rehabilitation   

(d) Embark on post 
conflict rehabilitation 
program 

i. Facilitate and develop livelihood projects   

Table 1 DCC Government Policy Statement and Policy Strategy and Translation. 
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The DCCG has reprioritised its policy intentions for the Ministry in September 2016 to enable 
successful implementation of these prioritised policies according to budget for the next three 
years. The exercise have resulted in the Ministry to focus on the remaining three policy areas and 
that to place less emphasis on pursing the national consciousness and unity policy.  

1.2 DCCG policy implementation overview  
 
The Ministry implemented the following DCCG policy strategic actions in 2016;  

(a) facilitating and supporting the process of developing enabling legislation for traditional 

governance systems and structures; 

 

(b) facilitating the empowerment of traditional and church leaders through the Traditional 

Governance Workshops in the Western, Choiseul, and Guadalcanal Provinces, establishment 

and registration of traditional governance systems and structures, Traditional Leaders (TL) 

enthronement ceremonies in Western Province;  

 

(c) supporting the codification and publishing of the Lauru worthy  kastom rules; 

    

(d) supporting and facilitating reconciliation programmes in Guadalcanal, Western Provinces, 

Choiseul and Malaita Provinces through the  integrated peacebuilding approach; 

 

(e) facilitating dialogue processes, healing of wounds and closure on outstanding issues 

between warring parties that are important to peacebuilding and development in the 

country such as the National Healing and Apology programme. 

 

(f)  liaise with PMO on  implementation of TRC recommendations especially the sequencing 

exercise for Ministries; 

 

(g) promoting national peace events such as the Ȭ)ÎÔÅÒÎÁÔÉÏÎÁÌ $ÁÙ ÏÆ 0eaceȭ in September in 

collaboration with other stakeholders; 

 

(h) facilitate peace and unity summits such as the Malaita, Western and Guadalcanal peace 

dialogues; 

 

(i) development of relevant peace education modules by the Western Peace and 

Reconciliation Office (WPRO) as a basis for eventual incorporation into the school 

curriculum; 

 

(j) conducting  advocacy programs on peace and unity through mainstream media and 

dissemination brochures and pamphlets in schools; and   

 

(k) facilitating and development of livelihood projects for ex-combatants.   

 
 
















































